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INTRODUCTION

" The purpose of the Career Assessment Program (CAP) is to pr;)vide a uniform systen:. by

~ which'students, with the aid of their counselor, will be able to make an assessment of the

" status of their post-high school career plans. After this evaluation, the results should be.

made available to both student and parent. The student will then be encouraged to'make

realistic plans or complete those already begun. |

The matericls contained in this system were designed to be flexible in both utilization
. : * ' . /.

. and interpretation, allowing for the differences in counseling techniques in the various high

. schoois of the Clark Ccunty School Disfricf_.li This versatility allows for adminisfrafi'cm\.‘of_ the

-

’ o . N P . '
assessment document ifself by a counselor or classroom‘teacher, individually or in a class-

size group. _ - S : N
!/ ¢ D .

o

Jﬂef reviewing the Clark Couni‘y School District's Guidance Obiechves, Senlor High

School, ]975—-76, it was felt fhat the program WI" supply information and materials needed

to sohsfy the followmg ob|echves:
"All twelfth grade sfuden‘s will receive specific counseling related to post—hugh
school plonnnng." (Pg 21)

« "All graduating students who plan' to continue their education or training beyond -
high school will have been provided appropriate information and made arrangements
- for institutional entrance in accordance with appropnafe deadlines." (Pg. 23) .

"All eleventh or twelfth grade students will receive information abouhpost-secondary
educahonal opporfunmes. " (Pg 28) :

' - -

"All twelfth grade students will recelye encouragement to make demsmns necessary
-for pursumg post—hugh school careers.": (Pg. 29) -~ - - : . \ .

-.The Followmq ob|echves will be at least pcrhally supported by this prog}gm

"All sfudenfs will be prowded with information necessary for oppropnate placemenf
“in the instructional program and will be registered into classes that are commensurate
with their ccreer educahonal plonnmg‘. (Pg. 10) - '

/. ..
. \\ S )
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"All graduating students needing financial aid or desiring scholarships fer post~high
school education will be provided information-and assisfa_nce." (Pg. 24)

"All hlgh school students will be given information about elechves that relate tc
their career choices."” (Pg. 27)

2

"All parents will receive information concerning the student's abilities, interests,
and possible career goals.” (Pg. 33)

-
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ADMINISTRATION OF "CAP" FORM

Administration of the Career Assessment Program (CAF) form (s'ee.Append'ix J) is
recommended as early as possible in the senior year. It should be given to groups no larger

than class size. A preview of fhe CAP form by the counselor or feacher prior to administration,
1§ —_—
should help ascertain the extent f instructions needed to be effective. A review of the
/, . . N
- completed form on a one-tc~one basis by the counselor and the student will help determine

the amount of further career counseling needed. . :

DIRECTIONS FOR A_DMINISTRATION

The following are suggested statements that may be used by the counselor or teacher
during' the administering of the CAP form:

‘~The purpose of this form is to provide you with a means to review your after~high
school career plans. Your counselor will meet with you at a later date to discuss
fhe completed form and its importance to you.

-In the space provided at the fop of the page, print your last name, F'rst name,
mlddle initial and today's date.

-Piease fill in the form as completely and accurotely as possible. Even if you
- have no career plans at this time, fill in as much as you car.
1 ~You may now complefe the form, but do not write in the arec below the double ‘
lines. If you have questions, raise your hand for assistance. Any items you are
. unable to answer will be reviewed at the-counseling sessicn. When you have
finished, pleace remain seafed until Further d:rechons are glven.

ADMINISTRATOR'S INFORMATION ITEMS ‘ S _‘ S
If queshpns arise c'Oncemmg mdtvuduul |fern, on the form, the. Followmg pomts

may help prov:de answers. S

" Question Number 1: Career Choice - Even if the student’ checks, “No", encourage -
comp]éhon of as muEE of the torm as possible. :

. , . S a3l .
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—  Question Number 2: Plans-~ The student may check more than one plan.

Question Number 3: Application ~ This refers to any program mentioned in question
number 2, Application deadline date can be.located with the help of tRe counselor
af the time of the follow-up counseling session.

Question Number 4: Plans Agree with Choice ~ The student should decide if the
p]uns checked in question' number 2 will he1p crccomphsh the career choice listed
in queshon number 1.

Question Number 5: Financial Aid - A s_c-holdrship is primarily based on grades or test
scores while a grant is based on need. Social Security or VA benefits apply to students
whoce parent is deceased, disabled, or retired.

Question Number 6: Cost Per Year - The cost figure should consider tuition, fees,
and books. 'If living awuy trom home, fhe figure should include room und board.

Question Number 7: Pre-training Tests - If the student in unaware of requnred ‘
testing before fraining, fhis inforrmation can be made available at the counseling session.
(ACT -*American College Test; SAT - Scholastic Aptitude Test; and ASVAB Armed
Services Vocational Aptitude Battery.) e

Question Number 8: Tests Taken - Deadline - Theég ‘tests refer to those mentioned
in questioA number. /. Deadline dates may be made available at the counseling session.

- Question Number 9: Test Scores ~ Test scores refer to Clark County School District
tests: Otis-Lennon, ITED (lowa Tests of Educational Development), or other tests
such as ACT, SAT, or ASVAB.

7/

. Question Number 10: Grades — Grades referred to in this statement pertain only to
grades received in grade levels 9 through 12.

Question Number 11: Physical Qualifications ~ Physical qualifications mnghf mclude
helgh ‘weight, hearing, sight, dexfenfy, etc. '

t

Queshon Number 12: Employmenf Prospects - Available dqfa can be given fo the student
af the counsefmg session .

Quesfion Number 13: Advonfoges and Disadvantages - A dditional examples: inside
or outside work; hazardous; requires travel. '

Question Number 14: Even though you checked item "d", the counselor will still.review
. this form with you. After this review, the counselor and student will sign the form. '

.,




CAP COUNSELING GUIDELINES

The objective of the first counseling session is to decide whether the student needs

further counseling about a_career choice and to outline the steps which should be taken to

-

achievelif. . At this time the counselor should discuss the responses which the student has
made and cid in determining whether these responses ere reaiisfic wheh compared to the
career inferesfs indieafed. |

.The cemmerife below are infe’ndeod_ to explain pcssible situations which the counselor

~ may encounter while interpreting the form \Tl;,fh fhe sfudenf. As a time saver, fhe evaluation

of the form may be made at the same time o$ the credit evaluation or application for graduation
xis_eomplefed.‘

It \'NOIJld be helpful if the coupselor had theistudent’s transcript available .as well as

any Career Guidance Profile which has been generated on the student.

INTERPRETATION OF SPECIFIC ITEMS

Question Number '1: Career Choice ~ If the answer is ,"No, " to indicate no career
choice, you may want to discuss why this response was made :

Quastion Number 2: Plans - If item (d), on. the job frainin.g or apprenticeship, is
checked, determine if the student knows the steps involved in entering an apprenticeship -
program. Reference can be made to the proper union for informatjon. (See Appendlx H)

If item (f), military service, is checked, inquire what training program, if any, the
student expects to erter while in the service. - Does this selection relate to- +IIS career
choice? (See Appendix 1)

If items (g), other is checked, but a choice not specuf'ed the counselor may be able
to assist the student in identifying a choice. :

I "No" uesponse s checked in question numBer 2, revisw with fhe shident the choices
to see if one or more may actually apply. Discuss other pos‘5|b|||hes such as night school
. correspondence schools, ‘etc. (See Appendux D, E, or G) \ :

10
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Question Number 3: Appilcaﬁon - If the answer is "No,* to indicate application
has not yet been made and there is a deadline of which the student is unaware, offer
assistance to obfom the needed information. (See Appendux A, B, CorH.)

Question Number 4: Plans Agree with Chonce - Check to defermane whether you
agree with the student's response, comparing the career choice with the post-high -
school plans. If you dlsagree, offer assistance to help the student determine what is
realistically needed to meet the career goal or investigate alternative careers.

Question Number 5: Finané"i;ai Aid ~ If the student indicates the reed for financiai
assistance through answers b, ¢, e or f, see Appendix F for information. The student’
may be referred to the appropriate counselor (scholarship, etc.) for assistance.

Question Number 6: Cost Per Year| - Ask the student if the amount of money noted
Tor a year of training beyond high s‘chool includes room-and board. Point out the
difference between resident and ou*—of-sfafe tuition (at the college or university level).-
Suggest college catalogs or other sources of mformaho'\ abouf expenses. (See -

Appendix A, B, Cor D.)

~

Question Number 7:  Pre~Training Tests - Check to see that the student has indicated
the tests which match both the career choice (question 1) and desired sf-hlgh school
plans (queshon 2). | !

\ . -

Question Number 8: Tesis Taken - Deadline - If the answer is. No " nidicaﬁng the
tests have not been taken, aid the student to determine the date oF cppllcahon for
takmg the needed fesf (See Appendix B or H.) !

Queshon Numbers 9, 10 and 11: Test Scores, Grades and Physical Qualifications -
Student abllmes need to be realistically evaluated and correct information supplied

if ne\zessary Refer to Dictionary-of Occupatiohal T:fles or Army Careers Information
Center. \

Question Number 10:  Grades ~ Check grades in the specific areas which may dlrecfly
apply to any future career pfans g |

Question Number' 12: Employmenf, Prospects ~ For erﬁp!o’Ymenf prospects refer the
student to the Occupational Outlook Handbook or the Career Cluster Handbook.

Quuestion Number 13:. Advantages or Disadvantages - It is important that the student
recognize some disadvantages as well as advantages in the career area even if none
were listed. Refer to the Occupational Outlook Handbook, Dictionary of 0ccupchLona|

|fles, or the Career Clusi'er Handbook for this information.

Queshon Number 14 Af this pomf the studenf should be encouraged to recheck the, -
answer toiquestion 14 to see if the same response still applies. " If the counselor
recommends, or the student requests further counseling, ariother meeting should be
scheduled. The student should be referred to available resources- (career center, etc.)
prior to the next ineeting. After this review has been complefed the counselor and
student should sign and date the form. The counselor should keep the ongmal give -
the student a copy, and the third copy remaining would\be for use with parenis,

Y - - /
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* BUSINESS AND TECHNICAL SCHOOLS
L N o
2 Ther_e are numerouvs: business, induefrioi ’ ond"fechnica-l's?chools that offer'oosf-high.' | »

. N ] . - . ) . 7 . ‘ ] .
- school educational opportunities. The yellow pages in fheﬁfelephone direc_tory can be a-.

£ e

o vo}uable source of _informofic uess, rechmcol "and frode schools * he
. C/’lork-._éorllnty area. ther resu S -uid be checked for schools oufslde 4he .. i area.

’ SELECTION OF A SCHOOL

}U / "-'l . Confocf fhe pdrnculor school for: defolled |nformcmon and sfudy fhe ST
/ o information. carefu”y to defermme |f it would lead to the career of :

o

-~ Fyour chorce. ; o Sy e

. 2. VISIf fhe school see what the bmldmgs and equipmént |oo|< like; folk
.} with students (|f possrble)fo find out if fhey are sonsf‘ed with the frolnmg

& N
} e

3. Contact. former sfudenfs of fhe school to deterniine lM’hey were pleosed
with fhelr frommg SRR

: 2 ° 3 \ " . | ) .
<74, Check to defermme if the school offers an odequofe |ob plocemenf serwce. .

5. Confocf the’ Beffer Busmess Bureau for currenf mformoho\n on locol schools.

.

. 6. Comoct the Sfofe Deparfmenf of Edqcohon to flnd out whether the school is L

-occredlfed . AN RTINS '

/, » . . : ‘ ° . P : . . . y\ » L . -
A .Moke sure you have enough time and, money, for fhe prooroml\
S _ Sy

8. Check on’ fmoncro] cnd or scholorshrps if assrsfonce is needed\ (Se_e Appendix F)_

.

- \

\
T 9. ‘Avord belng pressured |n\fosign|ng any controcf or ogreeme_rpf.; o
.8, N _ \4_—7 L e SRR R .,
' GENERAL INFORMATION \ I

be The locol bt.smess ‘and fechnlcol schoo‘is\gre generolly hmifed in size to fhe extent oF

’;"“»
.
£ - ‘ B -

demand for fherr courses. Such fhmgs as resrdency\req\rremenfs ' degrees, correspondence

~

courses, oppllcohon deodlmes cmd sfomng dofes are not oppht?chl to .i'he_‘mo.ioriry of '

hES o ) / .
schmls. - Mony;school_,s honor the Bosrc EdUcahonoBI Oppoﬂunrly/Grunf, will arrange-
> N
ioans yc:md are approved for occepnng ‘studenfs using Veferans Admmlsm:ﬂon bepef‘ ts.

[N - L]
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'TYPES OF SCHOOLS ([6\CG~L).\N ) /

\ .
1. Arr Condmomng and Refrigeration - Th@se schools prepare an rndwrduol todo .
. service and reporr of air conditioning, heating, and refngerghon units. Some '
- schoels require a mechanical aptitude test fo be admrl’i’ed ’The cost ranges
from $1, 200fo$2 000. . - -~ yd N

o

“ bl
B . et
-

2. Beoury Culfure ~ These school specrollze in frolnmg sfudenfs in the art of hair
styling, manicuring;, wig care and re' "~ skulls :

'

State requrremenfs must be met in o=~ to practice cesmefology in the Sfofe
‘of Nevada.. These requrremenfs rnclude l ,800 hours ofrnsfruchon and passing
of a Sfofe Board exommahon o :
1 The cost of thd rogroms rangé from $200 to $650 dependmg upon fhe _program
selecfed Thrs/ps one of- fhe few programs fhof offer scholarships; cc»nfocf the
school for |r)formof|on 7 ‘ _ BRI i L S
, / ' R L
3. Business and Secretarial = These schools offer courses designed to acquire and
~* . improve skills for'such jobs as secretary, clerk-typist, bookkeeper, receptionist,
key punch operator, legol secrefary, court reporter, and front desk clerk. These
‘programs usually costf $200 to $1,200 depending upon the courses selecfed The
programs may take from two months to twelve monfhs to complefe

I

A 4. Coin Mochme Mechonrc ~ These schools offer training desugned for repcur and -
~maintenance of slct, ven&mg, pinball, and amusement mochmes. These '
courses usually cost obouf $2,000 for a'six month progrom.

7

Dog Groommg - These schools provrde msfruchon| in bofhrng, cllppmg, and "
general dog care, including anatomy and physuology. Applicant quullf;cohons

" must include a liking of dogs, and fmger and hand'dexterity needed to hand |e
‘the dogs and tools involved.: This program usually. costs aréund $700 for 960 '
hours of instruction. .

.m_

- 6 Medicol Assistances and Technicians - These schools are designed to prepare
students as medical assistants, dental assistants, and medical receptionists.
These progro;ns run about six months in length and can cost about, $600 to $1, 200 _
dependmg on the type of program. . , .

e

groo.yug ond other factors deollng wrfh fhe modeling professuon. The cost of
’ coufses runs from $100 to $600 dependmg on the Iengfh and fype of program .

8. \Professwnol Gombllng Deoler - The deoler schools in Los Vegas offer a variety -
/f/c/urses including: "21", craps, rouleﬂe, baccarat, keno; and poker. The
courses normally last from four to erghf weeks at a cost from $175.to $250. The. -
~ class instruction. is usually in the evening, with smoll’c!osses being the.rule
rather than the exception. While the schools will provude training at any age, @
students:should be aware that: employmenf in the gammg ‘industry is restricted to’
a’'minimum oge of twenty-cne (21). - :

~l e ) . 1 . i~ -8—




«

?. . Real Estate Schools - These schools prepare’an individual for the real estate
“salesman's exam, as required by the State of Nevada for a'license. Thé courses ~

" usually begln monthly and costs about $300 for a mmlmum oF 75 hours inst uchon _
10. Other Schools - Numérous other schools are avallable mlClar Counfy to teach RN

“variousskills such as pllof fralnlng, floral design, weldlng, and avtomated system.

v’

SCHOOLS OUTSIDE THF IOCAL AREA

. '.»The student Fooan =nd a busnness, lndusfrlal or techmcal school oufsude the

".Iocal area should foliov, .ne sfeps glven ln\"Selechon oF a School "

ZJr

To Iocate a school which offers fraining in your career choice check wifh your school -

R

N counselar,\career center (if avallable), school lnbrary, and communlty hbrary for nnformaflon
l. .,‘ . P / f .
Ve

"The Boaks. listed in the-section "Additional Information” would as_sisf in.locafing-possi\ble s

L

schools to coritact. : : e T T \

ADDITIONAL INFORMATION o ' e ’4

1 . Lo . L

- Association of lndependent Colleges and Schools, Dlrecfory oF Accredlfed |nshfuhons,
]730 North Street, N.W., Washnngfon, D. C 20036 ‘

i
!
B

_ Love|oy, Clarence E Lovejoy's Career and Vocahonal School Gunde Slmon and Shuster.

.
Nahonal Assoclahon of Trade and Technlcal Schools, Dlrectory of Accredlfed anafe Trade
and Technical Schools, Washlngton, D.C, . ¢

4

q . '

: iPaHersons,, \chools Clasmfied, Educaﬁonal,Di._l“ecfaries:,'"~~|nc:., Mt. Prospect, Illinois:
. | - . BT N .

7/
/
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COLLEGE PLANNING .
o ) e _ 1 .
Every student planning to attend collegou must con§ider rhony‘foofors when;,c‘hoosing a
school. Know yourself - refer to your CAP formg, It can show you how much thought ‘you

¢ . ) L ’ . ’ ! .
still need to g_ivo/to,yourlpost—high‘school program. Remember, you still have your biggest

- decisions to moke Once you know that college is for you, the b:g queshon is where?

Cons.der the following poiits when- choosmg your school: . ;o
WHAT TO LOOK FOR IN A COLLEGE . . S
Sl Cest . =
2. Two or four year.program . i . -
.3.- -Local or out of town S _ :
4, [Lore or smztl school R - .
5. F . ate or state'run 4 o
6. Rel'iious affiliation -
7. Atnistics, socuol activities
 WHAT THE COLLEGE OFFERS  * ~ :
- 1. Phillesophy : S b o .
2. Foculty ' A : ’
3. Peogams (majors, - minors) . , 4 T
4. FKoom and board arrangements o S, . .
5. Facilities S ’ ‘
62 Exwra—~curricular activities . . S
7. Seice | '
WiiAT THE COLLEGE LOOKS. FOR IN YOU | »
1. Gude N
2. Test:scares
3. Your abiitx. to express yourself ‘ , s
4. - Recommerwations : T R
. 5. Extrc—currnculor,ochvhﬁyﬁ_geco_rd o A .

A
Sy

 HOWTO APPLY

1. Narrow yaur considerations to ¢ few schools in your |un|or yeor |f possible. - In 4
‘making this defermlnahon, co..snder all of the facfors on the checkll.-.t

"4-_-.11-. 17



2. Check decdlmes carefully ~both for admission and taking any tests requured

3. During fhe junior year,or early in your senior year, write for cafalogs, applications,
and other information. 'Remember to request scholarship infor~ation and forms if
necessary . L ) '

4. Fill out application blanks completely following, specific directions. Type, unless .
the application specifies your own handwriting. Counselors, teachers, and parents
can help you complete the form in a 'sgitable manner. Remember, you are selling-.
yourself, so be sure to present a pesitive view. : T

- . S, }tfgng’e.for letters of rercomniéndafion as required. | ' T,
. .
6. ~Requesf your high sch’&':l to send a copy of your transcript cbf grades dlrecfly fo
fhe college .at the time you are applying. The college will also need a final
franscrlpf after graduation. It is your responsibility to see that fhus lnformahon
s sept. - . ' : .

1Y

L

WHAT TO Lodii‘Fo'R‘l’rxl ACOLLEGE' I o .

. 1. Cost ~ Will the school you are considering fit your budget? How will you meet
: T_cosfs° Consider the possibility of part-time employment to supply ot least’
G, " -a padrt of the negded monies. College costs change drastically, from year to
" year. Your besf source of current information is thé catalog From the school
itself. Plan on college costing between $1,600 and $6,500 a yéar, depending
upon the type of college and whether you ||ve on or off campus. If you intend
3 to apply for:a scholarship or grant to help.meet ‘expenses, consult your counselof
e : for tips on how and when to apply (See Appendlx F - Fmancml Aid. )

2. Two or Four year programs - Mafch fhe career you mfend to pursue to the
approprlafe college program. Most two year programs are considerably less
expensive and easier to er-fer than four year programs (See Appendix C ~
Communlfy College ) S L RV

S

3. Local or out of fown - Cost will be a big factor here. - Attending a.local school ’
can mean living-at home and saving a lot of money . [f you choose to go out-of
town, remember to include the cost of travel as well as ouf—of—stafe tuition

et s s whnchww' 18 probably be-much hagheﬁr#hamfhof oﬁ -a-Nevada-school-

4. Large or small school - A large school mcly be able to offer more- var:ed programs,
but small schools have many attractions including more individualized-instruction,
Iower student-teachér ratio and a more Frlendly atmosphere. .

'5. _ Private or state supported ~ Cost is.a facfor here Pr:vafe schools must charge
higher fees to support their programs. Schools such as UNLV and UNR have
state aid to help keep the costs to the student down. Campare the programs »
offered fo see if the private school can offer enough advanfages to merit the
mcreased cost.

| -~ 18
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*6, Religious affiliation -~ Church supported schools hold an attraction for many .-
" They offer varied experiences and curricular o’ppon‘umhes such as classes on
/ re||g|0n not avalloble ml regular schools : -

o

7. Aihlehcs, social activities - If this is of prime |mporfcnce, be sure to investigate
what activities are offered Athletes can discuss different schools with a high
- school coach. Catakags often describe the various activifies and a trip to the
‘campus while school §s in session will tell you even more. . - .

v

f

WHAT THE COLLEGE OFFERS

1. Phlllosoph - Does the college stand for things that fit in wnh your thlnkmg?
The college catalog summarizes the feellngs of fhe staff of the institution. Réad

- this |nformahon carefully
i

2, Faculfy The background and expenences o the faculry should be as broad and.
varied as possible. Check the, list of faculty members in the cafalog for educahon \_ )
and degrees held. . :

’ ) ) o ’ . !

3. Programs offered ~ The school must offer a major in the career area which
interests you. Also check any other areas which are important to you to see if
programs exist. " o Y B '

, 4. Room and boar= arrangements - Is fousing offered on campus? Is on-campus
Tiving required of allstudents or of entering freshmen? Check the costs of all
types of ||V|ng-arrcmgemenis available. Be sure the-facilities are as modern and

“livable as possible. Will yd)u be comforfable in the surroundlngs?

5. Facilities - Is the school as modern as poss:ble? New or-remodeled_bu‘j‘ldings
usua”y mean modern facilii'ies such‘as science or language fabs. -

- 4

o

"~ 6. Exfra—curncu!ar activities - The cafolog will discuss the cthlehc programs and
social activities. Facilifies: are imporfant here. Remember college will nof be
all studymg-—look for ochvmes which will interest you in your leisure hours.

-

‘7. Services - Colleges should offer more than classas.| Check services avanluble to
. you such as student health. Is emergency health service available at gl fimes?

ST Y |12 chﬁ.qk,gmdqnseﬁ,gnq,gmpjgxmmégmmhﬂDﬁmbwsngmeffer after-

graduation job placement? ' If the placement office is_ successful at placing. -

. graduates, they will be glad to tell you about their record If part-time work will-
" be_part of yaur college plan, check. opporfunrhes on campus and in the surroundlng
area. . _ N :




'WHAT, THE COLLEGE LOOKS FORINYOU ./ .

.

1. Grades - Your high school transcript furnishes information for your grade point
average and rank in class which colleges consider an excellenf predictor of success.
2. Test scores -~ When a'test is required for entrance, the resultPwill be carefully
evaluated. The Scholastic Aptitude Test (SATYand the American Colfage 7 st (ACT)
are among the most widely used tests. The e’ - " ines which tests will be
used as indicators. Be sure to check the catalog to determine whlch test you need’
to take. It is also your responsibility to see that the collegs receaves the test results.

/.

3. Your ability te express youtself - You will probobly be asked to write somefhmg
about yourself and your plans, including any work experiences. " Prépare this .
statement with care. Make it clear and easy to read. Be sure you are honest
about your plons- Above qll sell yourself .

7

4.." Recommendations - Létters or statements may | be required in support of your
character and abi lmes, as a student and a person. . You may ask your principal,
counselor;teachers, or others in the community to recommend you. Explain fo
them what is needed. Supp!y an addressed.dnd stamped envelope if necessary.
Remember, these people must be honest about'you. Don't expect only glowing
reports if you den't really deserve them, ' ;

¢ 5. Extra~curricular ccl:wly record = Some schools consider ¢his an important factor.
The catalog.will give.some indication of the importance of this to the college

" Colleges are intereszed in activities such as athletics, dramohcs, musical
performances, club memberships, class or sfudenf body offices, community |
ochvmes, etc. , ‘o . . :

-

l\ . . » | . . | ‘ i ‘-‘\ " " . . N ‘/.
ADDITlONAL INFORMATiON - o : T )

\
Ch&osmg a College, Delocorfe Press, New Yoh<

College Aheadl Horcourf Broce and World, Inc .r New Yorl<

College Bound: A Gunde to. College and Career Plonnlng, Barron's Educohonol Services, Inc,
Woo@ry, New: Yorl< - »

o

. ._ o
.CollegeXEnfrance Gunde, Grosset and: Dunlop Publlcohons, New York. /

College Almmmg/Seorch Bool< Amerlcon College Teshng, lowo Clty, Iowo -\

EHiof, Normcm, Ed., Patterson's American Foundohon, Educoflon l Dnrecfones, Inc.
Mt. Prospect, lllinois. ‘

Furniss, W. Todd . Ame: ricam Lniversities ond Colleges American Commuﬂee on Educahon,
Wasnington, D. .. _ 3 ‘ | ‘ '

-

- -]




Additional Information (continved) A L

.

'

How to Choose a College, Chunniné"L. Beta Company, Gr=+ ield, Mos- ~chusetts

The College Handbook, Pi: ' | anc i, . sllege Entrance Exaniiarion Board, drinceton, _
New Jersey. _ . '

\ K

How to Get Into College and Stay There, Science Research Associates, Chicago, Illinois.

: / . :
Lovejoy, Clarence, Lovejoy's College Guide, Siron and Shuster, Inc., New York.
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COMMUNITY CO LLEGE

Commumfy colleges are esmbllshed by |oca| districts and admrf all high school
kduafes. Every year more lngh school graduafes find that a communrfy college is fhe '
besf answer -for fhe first two years of college, or technical and mrd-managemenf framlng.

Students do have an opportunity to make Up high school deficiencies or to pursue coutses

suited to their interests.

THE ADVANTAGES OF THE TWO YEAR COLLEGE
1., Low cost

Convenience of location

Strong- gmdance facilities
" Remedial courses available for developmg skills in leaming areas.

A vocational program fhaf provides students with immedjate marketable skills.

N —
- ® ®

<

' ‘THE DISADVANTAGES OF THE TWO YEAR COLLEGE

'l. Afhlehc program fhaf is limited or noﬁ-exrsfenf o
2, Social activities of a limited scope ' 2

3. The possubrlrfy that some credrfs may not be ac gU when fransferred to onofher
college: - B
4. On-campus housmg facrlmes fhaf is lrmlfed or non-existent - '

.‘A.

it

"TYPES OF .DEGREES OFFERED s

1.” The Assocmre in Arts (AA) or llssocrare in Scrence (AS) degree, whrch is_
equivalent to fhe first two years of a four year. college program. » _

2. The Assocmfe in Applred Science (AAS) degree, ,whuch prepares a student to |
enter the world of work at either the technician or\mld-managemenf level.

¢ i 4 ..
3 S SN : ,
i . ’
! - .
, .

. ‘TRANSFER PROGRAM | \

L — ln some sfafes the rransfer degree (AA and AS) will'allow the studenf fo enroll as

a junior in a four year college program When fhe sludenfs fransfer, fherr college work is
~evaluated ona course-by-course basis to defermme if all the credrfs wrll opply fowards*
. St . .. . . : \‘ .
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¢

graduation in a four year college program. It is very important that the community coilege

be an accredited school if the student is planning to transfer. o : ‘

'ADMISSIONS

Admnss:on requirements are Ilsfed in fhe 'school's cafalog Génerally, all high sr‘h'ool
graduates and anyone over 18 will be admitted to the communify college program. The
en‘ferlmg sfudenf has the responmb:lnty to: Y - - ' , -
4 1. Check deadlmes carefully--bofh for admlssnon and fo take any tests requnred

2 ‘Request a trahscri'pf of grades from his hlgh school at the time of oppllcohon_ .
" and a final transcript after high school graduation be sent to the college. , o

COST
The yearly cost to dttend a community college is generally lower than a four 'year

- college. ‘However, the catalog is the best source of current cost information. Match 0

-

the projected _i:osf; agoinst your probable budget. ?ihancial aid may be avcilcb,le, ' Contact

_ the college's financial aid officer for information. - P : e v

ADDITIONAL INFORMATION

Borrbn's Gbide to the Two Year Colleges, ’Volum I and i, Woodbury, New York.

,'Cass, James and Birnbaum, Max, Guude t6 Jumor Colleges ond Two Year Commumfy
_.Colieges, Harper-Row R ' / T .
_ : /o v
Gleazer, Edmund Amencan Junior Colleges, Amencan Council on Education, Wcshmgfon, D.C.

- Guide to Two Year Col lege Majors and Qareers, Chromcle Gundance Publlcohons, inc.;

- Moravia,"New York. v //

Thbmton ’ ques \_N. ’ The Communify/Junfor College, third editien, WileY.
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CORRESPONDENCE STUDY ¢ : Ly

A correspondence program will allow a person to train while at home. The person

who enrolls in a correspondence course should be self-motivated, interested in corpleting

a task, ‘and dedicated to the pursuit of additional training in an area of interest ...
. \. - - )

ADVANTAGES . = - . , T

Pad * . - . L

‘1. Time - The work is completed at the student's own pace, ‘enabling rh? pursuit
of other worl< at the sasme time. . o, . LI o
. ; S
. 7 2. Location - A person hvnngLn most remote gecgraphlc locahon has access i‘o a

correspondence school.

3. Physical abll_l_y A handlcapped person not able to attend classes at a regular
ccmpus can take correspondence sfudy regardless of beung handicapped.

- 4. | Speclahzed training - Specral programs not ClVGllele in Iocal schools many
' times are available through correspondence schools. ~ ~ -

5. Expense - The cost of a correspondence course may not be as expens:ve as .
on-campus training when various factors are rons:dered '

- . i . BRI ' .l .. . ~ 2
D1SADVANTAGES R ST : L
. Socual achvn‘tes - No opporfunlry for any social life or contact wufh classmares.,.f‘
2. .Insfructor contact ~ No opporrunufy for peISOnaI conracr wui’h an msfrucfor or, AN
direct aSS|sfance when needed. . . .
) R " B /. . B P <
3. Personal and busmess contact - No opporfumry to develop carry-over confacfs ;
with c1a55mares . . : . :
4. Written assignment - Large amounf of written woﬂc requ:red msread of class
e ~pamc+patm and-lecturss.c - ; ‘ - : .
7. L . . - ‘ . ' l_ . R | )
CAUT'ONS . . ,.’ ;’ . ."F‘. . —.. o - " . . -;/ \
1. Mlsleadlng adverhsung Many magazme ads lead & person to beheve that only . o
' - a correspondence-course is needed for a high- paymg |ob with no ofher factors

bemg considered necessary: -

LT =19 o I




1

2. Sales pressure - Salesmen may aﬂ'empf to persuade you to sngn a contract before
you are ready to make a degcision. :

3. Employmenf - Complehon of the course does not guaranfee emplorymenf

4. Refunds - Some schools g0 o‘iﬁ of busmess without notice, leovmg no possibility
of reFunds C

L

e

-~ STEPS IN CHOOSING A SCHOOL

N =
.

1. Find-‘ out if the schoolf is accredited and by whom .
2. Contact the Better Busmess Bureau for information regardmg the school's record.
3. Ask the prospective school for |ob-placemenf records apd a Ilsf of any gradyates
- m the area. . - . - ; .

3

Al

4, Confacf fhe posf:.graduafes fo f‘ nd-’ out their feelings regarding the pro;c_;ram.'-.
" 5. Check. wnfh employers regardmg the hmng of any grcdﬁafes from that scheol .

6. 'Never sign a confracf wnfhouf f‘rsf readlng it fhoroughly and nnever S|gn under .
‘pressure. :

LOCATING ASCHOOL- - .. o R

1. - Write to un‘iversifies and college# fora cafolog-of their home study courses. -

2. Check currenf magazines deallng with your mteresf areas for correspondence
school odverhsements

ADDITIONAL INFORMATION _4

_Durecfory of Accredited Home Study Schools, Nafmnal Home Study Counc:l 1601 l8fh
Sfreef NW,; Washmgfon D.C., 20009.

i
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'EMPLOYMENT SOURCES - T

:

PUBLIC EMPLOYMENT AGENCIES . o,

The State of N'ey'édq Employment Secur'i'fy‘ Department provides free job rectyiting,
market fccfs,_ inférviéwiqé, ady_erfising', placement and fraining‘.‘ Its p/ufpose"is to blace;
memﬁlpygd people or to assist those currently empldyed loolging for another écéppafion. :
The “job seeker fills out an qﬁplicaﬁon is then screené_d ana feferréc;l to ar; employer for

possible hiring. The three Employment Security Offices in this area are located at:

" 1. 135 South 8th Street, Las Vegas, Nevada (385-3211)
2. 2071 Las Vegas Blvd, North, North Las Vegas (649-4238)
3. 200 Water Street, Room 30, Hen_aersén' (564-'1054) :

PRIVATE EMPLOYMENT AGENCIES . o ,
i . I /- ) - o
Private employment agencies provide gemployment services for applicants for a fee .

The usual charge is up to 40% of the client's first month earnings. Many agencies have

speciaiizgd kinds of employment opportunities and exclusive listings with preferred employers.

~ Some employment agencies are operated by non=-profit organizations such as churches.
Contact several agencies in order to determine which one can best meet your needs.

. The yeliow pog.es of the telephone directory contains a current listing under the heading
"Employment Agencies."

' DIRECT ENﬁ’LOYMENT

. | , , o
-One way to f‘nd a |ob is by going to fhe employer. The followmg sources may be of

, ’.help to the: s}udent seekmg employment mmeduately ofter hlgh school
i / o A -
1. - Personal refen‘als - People you know may be ‘aware of |ob opemngs. Check wﬂh
,your parents, relatives, feachers and friends.’ .

- I
. -2,1;0 IS - - /



Advertisements - Many jobs are announce=d through a variety of sources. Chesck

-
the following for listings:
a.- Newspapers - Clsified A2
L. Radio ¢ zermemts
= Televis.cr. znmmz.=:zements
. Help Wanted v
—. On-=site contact - Dirzctly contact the_busi -+ manager,. personnel office, o
serson in charge of wiring of potential plaze  >f employment.
4. High school job-bank - While mcn); of the :our=cre por- firre, it is possivle t

use this source of infarmation for full-time emt iovmens.
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3\ | | 'FINANCIAL AID

N

Assistance to help the students meet their financial aiigautions for sost-high school

frainiing may come in a variety of ways. Students seeking: firmncial aic should investigate

as memy areas of assistance as possible. Remember it is the - mments’ rgsponslblllfy to seek

ouf fimancial aid for whlch they might be e||g|ble. Types of 'nuncml aid mclude

0~Ul;b.(o)N—-'

Scholarships
Grants
Loans

3 Work-sfbdy programs

Social Securitybenefits’
Veferans Administration benef'fs

SCHOLARSHIPS

Scholarshlps are owcrds to the sfudenf which do not have to be repmc:. They are

usually given for oufstanding ocademic achlevemenf measured by hlgh schwool grades cmd/or

test scores. Other factors such as firpncial need, outstanding fulenf (athAetics, music, etc.)

or special requirements may also be considered. Remember the following when applying for

-~

scholarships:

].

. k4
Check all possible sources such as:

a.  Church or rellguous orgamzufmns

b. Colleges ‘ : ' _

c. Fratemal organizations (Elks, Eagles, etc. ) o

d.: Individual high schools (check with the counseiwr, read bulletins, and
- listen to ann0uncemenfs ). : -

‘e.” Labor vnions’

f.  Military.servic EOTC mslv.tqry ucademues)
'g. - Professional org
h. Servnce orgamzut-ons (Rotary, KIWGHIS, LIO"IS, wic J

" Send for appllcaflon forms and mformcmon as early as pessitle.

Check whether any fest (ACT or SAT) must be taken and:the dead'une date. .
Flle any conf’ dential fi nancml forms required. . -

- 32
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5. 3Besure toapply tv e the decdline date.

6. Complete a!! forn: .arefuli , resstiy, and with accurs  formation.
'.:?».AT\ ‘:

f:+ aducational grant is awardec o the student and does :ot-rezwire repayment. Tha
smountt of @ grant is deremnined by tne finznzial need of the srugen: |

+. student should follow * 2 same guideiines as when applyinz for a scholarship. The

k}
rmain sources for grants are:

1. Basic Educational Opportunity Grants (BEOG) - This is o federal program for
students with financial need. Applications and informoticr are available in
the school counsellng office.

2. University Granis ~ These granfs are awarded directly by the college or ,
.wniversity a student is planniing to attend: Applications ard information would
" nave to be cbtained from the college and the completed annlication retumed
z0 fhem for consuderahon.

3. Llocal and State Grants ~ Students should keep in conmact with their high school
counselors, read bulletins, and listen to announcements for any .infommation the
school receives regarding this type of grant.

/
LOANS .

A loar is borrowsd money awarded : ‘o avsfudemf for use towards educatior anc: must be
repaic. Some basicrpoinf.s a student wi' want to consider before accenting @ ez -are:

The amount o money to be borrowed.
The inte=srrate st will be charged.

. When the ‘mrerest charge: degin.
When the remayment of the loan begins.

. What happens if yew: quit goirg to school.

(I}#C\)Nn—a

‘Tre='main loan programs are:

1. The National Direct Student Loan - This loan offars the: student mone-s ot 3%
.7 interest. Repayment sfarls nime months after graduation and must be cumplefed
within ten years.: Applicatiom should be made with the financial aid:office of

the college or school. Loans are based on financial need.

33
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_Suaranteed Studert Lot - Certain banks, savings and loan associations, credit
“mians, etc., have bear identified os possible feriders. Check with the fincncial
zid office or fhe schoos! “o which vou are applying, or the financial institution
i%h which your fomily . oes business to determine if a loan is possible.

N

W TR ~YTUDY- PROGRAM

-z .2ollege in thispregre— nay ass:st the sfudenf by PI’OVIdan a job within the ;choo‘,

in = ;wwiic agency, or in 2 priivate non—prof'f agency. The college financial aid orflce B

ressonsisiz for determining fh= student. to be employed.

SCZIAL I:C"JRT'Y BENEFITS

These neneF‘Qre availabi= to students whose parents hcvn pcud into the Social
Security program and are retirec, disebled, or de(_:eGSed. Peyments may conflnuef urtil twe
stuzeents-complete their education or recch the age of twenty~twe (22).- [nformation zan

B ‘.:/

he obtaimed from.

T

Sociial Secuxiy Administration _ " Social Security Admlnisfroh:m

300 Las Vezus Blvd.- Szusth - or ) 2031 McDaniel
Las Vegas. Nevadc o North Las Vegas, Neyoda
385-637 i o 385-6581
e

VETTRANS ADMUNISTI ATEIN EDUCATIONAL BENEFITS

_zons and Saught== of service disabled or deceased veterans mdy quatify for beneffﬁ
thwoucn the Vesmran: A~mrnist=tion. These béneﬁ‘fs may pro - ide mc;ﬁef for ed;Jccfimn in
rmmav—secondary troiring,. but <annot be used in a.ddifion to Secial Security benefits. Informa-
“fonrzzn be obamined from:

/.

V.A. Regiamal Office .  Veterans Assistance Unit

Veterans Benefits Informaton or 5 301 Stewart

120). Terminal Way . ‘ : Las Vegas, Nevada 89107
Reno, Nevada 895C2 . ' 385-6532

800-~992-5740 . o

~

o




ADDITIONAL INFORMATIOH |

Bmwnstein{Samuel C. and Mzirz. Mitchell, You Car Win A Scholarship, Barron.
' -

Czilege Costs Today, Noow =k _.“e Insurcnce, New York.

Cox, Claite, How to\Berit rae “' gt Cost of Todllége, Dial.
v .
Need a Lift, Americar Legior Education amd Schelarship Pgram, Indionpeliis, Indiana.

S:=aringi, Lovis T. anc _oyce 4., Student Financial Help: A Guide to Money for College,
Caubleday. -

S-anant Aid Bulistin: Scholesrips, Loans and Awards, Chronicle Suidance Associates.

w
I

-26~



APFENDIX G

INCEPENIENT RUSINESS

&Q



=wner who is successful; however, many more ventures fail than succeed.

'IMPORTANT STEPS TO BE CONS!DERED'IN OPENING A BUSINESS*

" INDEPENDENT BUSINESS " -

Starting your own busines'; takes fhe courage to believe in an ideq, a produ;:f, or
a system. The work demands drive, detenmnotlon, geod sense, the will to succeed and
the energy fo overcome obstoeles. The advantages of being in business for yourself include :
baing your own boss ond the possibility of being f\inoncia“y successful .

Success in independent business is currenfly centered in the areos of reol esfote,
investment counseling and franchises. Each of these requires a considerable CQsh mvestment

t2 begin operations. A lock of money might postpone plons for starting an mdependent

sausiness until funds are availeble. Considerable pubhcnty is given to the mdependent

To help determine the personal qualities and business experience needed fo enter an

iindependent business, a reeommended booklet entitled Checklist for Going Into Business is

available from the Small Business Administration. The SBA is a government ‘agency with

>

hY

o local office at 301 E. Stewart whose primary function is helping small 'busih'ess concerns. -
Assistance in starting a business is also available from banks, attorneys, city and county

offices, as well as federal ond state offices. See the publications listed in "Additional |

Information" for other assistance ovailable”

These. steps will moke fhe prospectlve mdependent bOSmess person aware of H1e chy
/. o
: , _ s
responsibilities mvolved and the many services avalloble o . j

1. Contact the Internul Revenue Service fo requesf an. uppllcohon for |denhf‘ cuﬁon
. number and schedule of Jeduchons for wuthholdmg taxes and FICA (Social "
Securlfy) deduchons. . :

/

'

)

i

. : l
*Lord Earl A and Welser, Ben, Umfed Stotes Smoll Busmess Admlmsh'ahon, Lcs Vegés, Nevac

T . g .

|

.

L

o



2. Register with the Nevada Tax Commission for-assessment of amount of sales
- ‘tax your business will pay. A bond or cash security deposit is required and - '
“an identification number for sales and use taxes will be supplied to you.

3. Contact the Nevada Employment Security Commission for identification
number to be used on quarterly unemployment compensation reports.

‘

4. Contact the Nevada Industrial Commission for details of Workman's Compensohon'
" Insurance coverage of accidents. This department. requires either cosh or bond |
' deposits.

.S Apply to cir;l hall for a license to operate if your business is in the city limits=-
apply at the county court house if your business is in the county limits.

6. Contact the Board of Health, Police Department, or Fire Department for special
permits that may be required by the city or county.

7. Check zoning ordinances at the city hall or county court house for building
constuction which also requires a.building permit.

8. Contact the County Assessor's Office at the county court house concerning the

- requirements for filing personal property tax returns.

9. Register d fictitious name with the County Recorder in the event one s used. ; ‘

~ P

10. Obtain legal advise before forming a corporation or a partership to Ieom/‘
- the advantages and disadvantages of each.

ADDITIO NAL INFORMATION

American Pefroleum Institute, Division of Marketing, 1801 K Street NW, Woshmgfon DC 20006

- "Building a Future in a Business of Your Own" .
“Basics for Service Station Salesmen"
"A First Step to a Successful Fufure"

¢ /

Sfafe of Collformo, Department of Human Resources Developmenf 800 Cap:fol Mall
Sacramento, CA 95814
\"'Calrformo Occupohonal Gurde - free

d

, . : \
COSmehc Career Women, Inc., 614 W, 51st Street, New York, NY 100192 (cosmetic careers)

Modemorselle, Box 3389, Grand Central Station, New York, NY 10017 )
"Your Own Business" pamphlef #334 (55¢) . ’

/

' Mofor Vehicle Manufoc’furers Assocmhon Educahonol Progroms 320 New Center Building,
Detroit, M - 48202 - - ., T @
“Career Opportunmes in Automotive Service" ~ sungie copy free : : S

.38 N , e
— -28.. A- . . -l | T o
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Nahonal Federohon of lndependenf Busmess, 15_0 W.20th Avenuz, San Mcfeo, CA 94403
"Youth and Small Business" - single copy free

National Retail Hardwore Association, 964 N. Pennsylvamo Street, Indianapolis, IN 46204
"Your Future in Hardware Refaslmg" ($2 per copy)

New York Life Insurance Company, Box 10, Madison Square Station, New York, NY 10010
"Go Into Business For Yourself" by Wilbur Cross ' :

Small Business Reporter, Bank of America, Deporfmenf 3120 Box 37000, San Francisco, CA 94137
Publication lndex (a list of all Small Business Reporter publlcahons)

United Sfafes Small Business Administraiion, 301 E. Stewart, Las Vegos, NV 89101
"Free Management Assistance Publications” #115A

"Sma!l Business Administration Pubchahons - i’;1158
"Checklist for Going Into Busmess" - #71 ’

BOOKS o B

@efe, John and Stein, Stanley’ Jr., The Joy of Work, Richords,“Rosen Press:,‘v Inc.,New York, NY

Winter, Elmer, Your Future in Your Own Business, Richards'Rosen Press, Inc., New York, NY

o
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LABOR UNIONS

Some employmenf Opporfunmes are opan only to members of certain Iabor unions. One -

<&

san become a member of a |qbor unioh by meeting fhe necessary entrance’ requuremenl’s
poylng the mmul fee and requured dues Some unions require formal’ apprenhcesh ip trulmn'g
_'programs, while ofhe,rs_-.requvlre only_‘_;mmlmal education cmd experien'ce. All labor unions .

located in the Las Vegas area are ii'sfed in fhe yellow pages of fhe'felephone" dire"cfory:—under
9
"Labor Organizations." The mferested qpphcunf should confucf the unions in order to learn

.

) whqf is reqmred anid whaf is uyculuhle . N

i

: APPRENTIC ES HIP PROG RAM

-

The unions offermg apprenhceshlp trammg programs qccepf upphcohons on |y when
thelje, isa need for qddmonal workers Usually somehme durlng i’he first four months of
- fhe year, the uriions will.announce when opphcafions'will be uccepfed The appﬁEants _

are screened, fesfed and mtervnewed by a unlon apprenhceshlp commlffee. The mdlwduuls .

- chosen ore then sfurfed in fhe upprenhcesh:p school and on—fhe-|ob frcumng. The apprenhce

. . /
will sfurf paymg union dues when on=the- |ob frcunlng begins. The journeyman 's written
. - s 7 P - -
Tl - &

o fhe upprenhceshlp progrom. thn fhe test is passed

3 examlnahon is .fuken Weﬁ

: fhe upprenht:e then becomes a |ourneyman and is. ellglb!e for Full-scole pay.

i .
' + o .
t >
! - . P

 REQUIREMENTS. )

‘ .'All epprenﬁceship pi'ograms have ;stqnddfd requiremehts ’ eltheugh some unions have

-

oddlhonal quallf‘ccmons. The stendcrd requnrements are:
i; A hlgh school dlploma or G E.D. cerhf‘cafe. o | - ' W
.2. ‘The General Aptitude Test Battery given by the Nevada Stufe Employmenf Servnce._.
3. To be physlcully f‘f to do fhe work mvolved X

‘ ‘~,- .‘.3]- .



4, A Birth Certificate.
"~ 5. A high school transcript.

WHAT THE APPLICANT E‘HOULD DO

»
Ed

1. Contact the union in person at the begmmng of the senior yeur or earher if possnble.
2. Leam the application dates and program entry requnraments
- 3. Register for high school courses recommended by the union.

FORMAL APPRENTICESHIP PROGRAMS - (see list on the following page) -




FORMAL APPRENTICESHIP PROGRAMS AVAILABLE IN LAS VEGAS \
v : . .
| JOINT APPRENTICESHIP PROGRAM * 1 ENTRY
TRADE - COMMITTEE LOCATION PHONE LENGTH ~ AGES ~ OTHER REQUIREMENTS
BRICKLAYER 452-5599 No formdlprogram at,‘presénr time, , .onticipate possible

CARPENTER &

MILLWRIGHT

CEMENT MASON &
PLASTERER. "

DRWAL

ELECTHCUN

“FLOOR COVERER
GLAZIER

RON WORKER
ONWC

 OPERATING ENGINEER

PAINTER
W
C SHETMEAL

s C
4 o

PERIG

501 North Lomb

215, Bonnza B
4321 E, Bonanza R,
(Mr. Alexander)

4321 £, Bonanza Rd.

| #1933 Wesfefn

No office, .contact
John T Smith

“No office. .contact

Rlchard Hall

5208, H|gh|and Drive

39515, Highland Drive.

1819 Industril Roag

725 Notth Lo

Nkl

B hdatiol e

A8R EANY
o L~ NTT

452-8809

450-5099

1922

| 876-4815
é 876“4260
-85

7B
W15

e
LY

w2

opening of new program in 1977,

4
% yedars

4 years

4 years

4 years

4 years

dyears
3)(e‘qrs'r“ .

5 years
o veste 30

4 years

2 yeur‘_s?

dyeas (T

| ‘-]‘7-—28 | Prefér not less than one
Velsto 33+ yecr high school math,
B Apphcahons uccepted ull yeur.f
| y :
Vets to 32 \
1824 Prefer ore full year of Iﬁgh‘
~ Vesto2  school algebra, v
-le
~ Vals o 30
B2 GLED, fest recured,
Vets to 30, o
18 andovér ‘ /
1626, chnhbfbetoli&’:r blind,
- weds © Profer colloge prep course: mcl
algebra, geometry, physws,
|  ond drafhng. S
1D o
Vetsto27 -

1uedb ., | .
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MILITARY SERVICE

SNy “

Draft for military service in the United States Armed Forces ended on June 30, 1973,
Thus qualified applicants must now be recruited to meet the nation's military needs, the
- f%\

—

armed servlces for the first time have become competi hve with bus/\ess and mclusfry in fhe

nahon s labor market . Since fhe mrllfary offers many ||fesfy|es, lusfees should be reasonably

= |
sure that mrlrfary life wrll agree with their way of life. They should be sure fhaf the military can -

. \“*\
meefFresepf and fufure goals irraqcordanqe with abilifies, personality, interésts, and values.

L}
7/

The major aim of the military is to train competent military people. However, vfhe-m_ilifary'

‘'may offer: ‘ o . :
o s ) S
1. A career as a servicemgn
' 2. Post-secondary educahon
3. Cn-the-job training
4. Tevelopment of skplls for a CIVIIIGI'l career

BAS!C FACTS CONCERNING ENLISTMENT

o ]. Age - Enlistees cannot be less than 17 years of age Verification of age is
'requr‘red ‘ : LI ' '

2. Testing 7-"The ASVAB and each service's classification battery are .'used in
qua|i,f7y-ing applicanfs for enlistment. L

3. EducahOn “Al applrcanfs must inéet education reqwrements of the spemf‘c
- options for which the individual is enlisting. In addition, the female applrcanfs
must present a certificate of graduation from high school or evidence that they -
have successfully complefed the high school level G.E. D. test, |
4. Police Clearance - Pofenhal appllcanfs should be aware fhaf d check of polrce
d records mayTae made -

5. 'Enlrsimenf ~ The basic period of enlisiment is for three years. Some four year
Te-enlistments can resu'f ina $1, 500 to. $2 500 bonus o | :

6. -Guarani'eed Trammg Trammg programs are guclranfeed in wrlhng before acfual
enlistment. The guarantee is subject to the. individual's ability to meet the '
military requirements and neegds. - If fralnmg is nof avallable in fhe chosen ared, .

" the decrsron to; en’lrsf may. be reversed - S o ST

N . . 4 _35_ s k ) ‘ . i,




MILITARY TESTING S )

The f\rmed Services Vocational Aptitude Battery (ASVAB) is requiredvof all studenf_s
planning to enter military service. The ASVAB mey be used for counseling students in areas

related in their career planning and provide them with a way to compare themselves with

others in areas of:

1. Electronics
2. Motor Mechanical
3. General Mechanical
4. Clefical Administrative
5. Generzl Technical
7 ' EDUCATION

The military encourages individuals to continue their education and will pay for all or

N~

most of .it. This may be provided through on~post facilities, schools and collages, or
correspondence courses. Military personnel can:

1. | Earn a high school diploma or G.E.D. certificate.
2. Earn a college degree

a. Serv:cemun Opportunity College - Eam an associate or hlgher degree.
at the participafing colleges. An $OC counselors assists in collechng
credits eamed from various colleges in order to apply them toward a
degree at one school. This college work is taken in addition to regular..
- military duties. : ‘
' b. Full-time college program - Service personnel who have complefed two
" years ot active duty may have the opportunity to go to a college of-their
" choice 7ull time while receiving military pay. For every yeor in college
. under tris program a person agrees to spend three addlhonal years in
~military service. : :

3. Take vocational or on-the~job training while receiving regular military pay.
/o , I s o '

OTHER BENEFITS (

1. G.L. Bill - After complehng your military service you may receive $270 a mOni’n
for up to 36 months of education or training in V. A approved programs.

2, Rehrement - Many’ mllufury personnel retire aﬂ'er complehng 20 yearés of - servnce, ’
Eus alfowing them the chance to start a second career in cnvuhan life.

o
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' THE NATIONAL GUARD.

| Members of the National Guard serve the country in a part~time military career while”

- still enioyi‘rr;q a regular civiliavr\‘ life.
The National Guard may be called‘fo active duty in times of war o\r nafiohal' emergency

or duty at the state level wher needed to protect lrfe property, and preserve peace and order.
The State ‘of Nevada rrovides the National Guord with educa"lonal benefrfs by paymg

half of fhe fees required tc attend any communlfy coilege or umversrfy in the Nevada

erversrry System. CaII ¥35-0301 and ask for the Nahonal Guard Career Opp0rfun|fy Office

~r:rmre defarled i formaf-on

ADDITIONAL INFORMATION

U.S. Army 'Ceree/l and Educatiop Information Center. Local Army. recruiter.

DOD ‘Occupofir;rol Handbook, Armed Forces-Vocational Testing. Group, -RDX, Unirrersify City, -
Texas 78148. . T o . '

" Recruiting Offices, - o

U.S. Army 557 E. Sahara Avenue - 3p5-6284

U.S. Na " 557 E. Sahara Avenue ) 385-6401
U.S. Air Force o 557 E. Sahara Avenue . - 385-6213
U.S. Marines . .557 E. Sahara Avenue ' '732-1798

Nevada National Guard Eastern and Stewart ) . 385-0301
. _ S .
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9998—101070 CLAAK COUNT' ' SCHODL DISTRICT . cc-10?
. . A/76

¢

b | S CAREER ASSESSMENT FORN

Student Name

P

Last First Miadie DATE
To mdrcate your post hlgh school plans, check all items which apply to xx(amd fill in any necessary blanks.

1. Yes___ No —__. i have decided on a career(s}. My choice is
2. My post high school plans include:

(a) ‘Business or Technical School ' _ \ R
—_(b) College (2 years) - : - _ \ : : _ N

(c) College or Univers.ty (4 or more years)
Complete if checked above:

Brogram Sehnol (15F caice \ Sihool (2nd Sholce)
—___d) On-the-job training or apprenticeship, the job is N :
(e). Full-time work with little training required, the work is } X

| ____ {8} MilifBry Service, branch _
———(g) Other (please specify)

3. Yes_.._. No

4. Yes ‘No __ . My post high school plans {#2) will enable me to achiave my career ‘choice (#1)
' " If the answer is no, what other plans will be needed? )

| have applied for the above program. |f no, deadline is

5. My post hugh school tremmg will be financed by. (chexi onve ar more;.
(a) - Mysel# - .— (b} Grant or Scholarsttip
{d) Parents .

6. | expect a year of my training beyond high school to cost (circle one}):
(a) $0 - 1,000 (b) $1,000 — 2,000 (c} $2,000 -3, OOO i) $3,000 ~ 4,000 (e) abrve $4,000 ¢

" 7. 1 need to take the following tests hefore | begin’ further training: None —— ACT —__.SAT
- Appren&rceshap “re- emp!oyment ASVAB Other (specify) :

(c) Social Security or VA benefits .
{e) Loan {(paid. back iater) ____{f) Other, specify___ C : 4

8. Yes No | have taken tie tests required. |f no, deadline is
9. Yes____ No __. My testscores mdlcate | have the-ability necessary to succeed in my chosen. career.
10. Yes.__ No- My grades mducate | have the ability necassary to: .succeed in my chosen career, °
“ 11, Yes___ No | believe:that | am physically qualified:for my chosemcareer. '
12.. Employrﬁent prospects in my'career'choicé'are' _ Excellent Good Poor —__1don't know
13. _Two advantages and two disadvantagés of my career are: R ' -, /
"~ (Examples. good charnce for advancement, work is seasonal geographmlly Iumnted etc.)
T ) Advantages : _ , . ' Disadvantages
2 S T

14. After completmg the. mformatlon above regardmg my post high school career plans
____la) |feel that my plans are compiete and that no further career counseling is needed. :
_-__(b) 1feel that my plans ar¢ incomplete and | could use further career counsellng : ' VRS
{c) | haveno plans and | would like further career counseling. . S
——__d) 1haveno plans and I do not want any further career counselung o .

Ny DO NOT WRITE BELOW
N
™ Thls form: has been reviewed by the Gounselor and student.
. LI
) . . . ) . oo c/ ’ i - , ,
STUPENT E) SIGNATURE . . A ) COUNSELOR'S SIGNATURE - ) . DATE .

g .
'QD PAFIENTS These are the choices of your son/daughter if you would hke further mformatlon, please contact your -
son’ ‘s/daughter’s counselor

w 'xzsi' ' . R ..3599 .' .
EKC | oA
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